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MEMORANDUM OF AGREEMENT 

This Memorandum of Agreement made and entered into by the Madison County Board and 
the Sheriff, hereinafter referred to as the "County", and the Policemen's Benevolent Labor 
Committee, hereinafter referred to as the "Union", shows the following stipulations and agreement: 

ARTICLE 1 - Management Rights 

The County, through its duly elected law enforcement official, the Sheriff, retains the sole 
and exclusive right to manage the affairs of the Sheriff’s Department and to direct its work forces. 
Such functions of management shall be as follows: 

A. Ownership, control and maintenance of County property and facilities. 

B. Direction generally of the work of employees, including the right to hire, discharge, 
suspend or otherwise discipline employees for just cause; to promote, demote, 
transfer and assign employees to shifts and determine the amount of work needed 
and to lay off employees because of lack of work; provided, however, that these 
rights will not be exercised in any way inconsistent with or in violation of any other 
provision of this Agreement. 

Nothing, in this Agreement shall be construed as delegating to others the authority 
conferred by law on the County, or in any way abridging or reducing such authority. 

ARTICLE 2 - Recognition & Union Security 

Section 2.1. Recognition 

The County recognizes the Union as the sole and exclusive collective bargaining agent with 
respect to wages, hours, and conditions of employment for all employees holding any of the job 
titles set forth in Article 10 of this Agreement. 

Section 2.2. Union Security 

A. Dues Check off 

The County will deduct from each employee's paycheck, the uniform, regular monthly dues 
for each employee in the bargaining unit who has filed with the County a voluntary check off 
authorization. A member desiring to revoke the dues check off may do so by written notice to the 
County at any time upon sixty (60) days’ notice. The actual amount deducted, as determined by the 
Union shall be a uniform sum of money for each employee. 
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If the employee has no earnings or insufficient earnings due for that period, the Union shall 
be responsible for collection of dues. The Union agrees to refund to the employee any amounts 
paid to the Union in error on account of this dues deduction provision. The Union may change the 
fixed uniform dollar amount to be deducted with thirty (30) days’ notice to the County. 

B. Union Indemnification 

The Union shall indemnify, defend and save the County harmless against all claims, 
demands, suits or other forms of liability (monetary or otherwise) and for all legal costs that shall 
arise out of or by reason of action taken or not taken by the County in complying with the provisions 
of this Article. If an improper deduction is made the Union shall refund directly to the employee any 
such amount and shall so notify the County at least five (5) days prior to the issuance of the next 
payroll check. 

C. Security 

The Employer recognizes the integrity of the bargaining unit and will not take any 
action directed at eroding it. Subject to the provisions of this Agreement, the Employer will 
continue to assign bargaining unit work to bargaining unit employees. 

Section 2.3. Probationary Period 

The probationary period shall be one (1) year in duration; however, the probationary 
period may be extended for six (6) months in the sole discretion of the Sheriff. Should the 
Sheriff elect to extend an employee’s probationary period, the Sheriff will provide notice to 
the Union and the affected employee. The Sheriff may discipline, suspend, or discharge a 
probationary employee with or without cause, and such action shall be final and the 
employee shall have no recourse under the grievance procedure or otherwise to contest such 
discipline, suspension, or discharge. 

ARTICLE 3 - Merit Board 

All current rules, regulations and procedures of the Sheriff’s Department Merit 
Commission are considered a part of this Agreement. Any conflicts between this Agreement 
and the rules and regulations of the Sheriff’s Department Merit Commission shall be 
resolved in favor of this agreement. 



3 

ARTICLE 4 - Grievance Procedure 

Section 4.1. Definition 

It is mutually desirable and hereby agreed that all grievances shall be handled in 
accordance with the following steps: For the purpose of this Agreement a grievance shall be 
defined as any dispute or difference of opinion raised by an employee against the County 
involving the meaning, interpretation, or application of the provisions of this Agreement, 
including actions involving demotion, suspension and termination, which are appealable 
under Article 6. 

Section 4.2. Procedure. Steps and Time Limits 

Step 1 

Any bargaining unit member (with or without union representation) may file a 
grievance in writing on the form attached. hereto as Exhibit A with the Employee's Chief 
Deputy within ten (10) business days of the date of the occurrence of the event giving rise to 
the grievance or within ten (10) business days after the employee, through the use of 
reasonable diligence could have obtained knowledge of the occurrence of the event giving 
rise to the grievance. The Chief Deputy shall attempt to adjust the matter and shall respond to 
the employee within ten (10) business days with a solution or a response. The grievance form 
shall be signed and shall set forth all relevant facts, the provisions of the Agreement 
allegedly violated and a requested remedy. 

Step 2 

If the grievance remains unsettled at Step 1, the employee (with or without union 
representation) may appeal the grievance to the Sheriff or his designee, within ten (10) 
business days of the Step 1 response, or the date the Step 1 response was due. All grievances 
challenging just cause discipline shall be filed at Step 2. The Sheriff or his designee shall 
attempt: to adjust the matter and shall respond to the employee within ten (10) business days 
with a solution or a response. Either party may request, in writing, a meeting to attempt to 
resolve the grievance. If no meeting is requested the Sheriff or his designee shall respond to 
the appeal within ten (10) business days. If a meeting is requested and the grievance is not 
resolved at said meeting the Sheriff or his designee shall respond to the Union within ten 
(10) days after the conclusion of the meeting. 

Step 3 

If the grievance remains unsettled at Step 2, the Union, within ten (l0) business days 
of the Step 2, response, or date the Step 2 response was due, may demand that the matter be 
submitted to binding arbitration in accordance with Section 3 herein. 
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Section 4.3. Arbitration 

The County and the Union shall obtain a list of seven (7) arbitrators from the Federal 
Mediation and Conciliation Service (FMCS) to be requested by either or both parties. Both 
the County and the: Union shall have the right to each strike one (1) entire panel received 
from the FMCS. The Union shall strike three (3) names and the employer shall strike three 
(3) names. The remaining person shall be designated as the arbitrator. The party filing for 
arbitration shall strike first. 

Section 4.4 Authority of Arbitrator 

The parties agree that grievance arbitration hearings held pursuant to this procedure 
may be expedited. The arbitrator shall have no authority to amend, nullify, ignore, add to or 
subtract from the provisions of this Agreement. The arbitrator shall consider and decide only 
the question of fact as to whether there has been a violation, misinterpretation or 
misapplication of the specific provisions of this Agreement. The arbitrator shall submit in 
writing his decision to the County and the: Union following the close of hearing(s) or 
submission of briefs, whichever is later. The decision of the arbitrator shall be final and 
binding upon the Employer, Union and affected employee(s). 

Section 4.5 Expenses of Arbitration 

The fees and expenses of the arbitrator and the arbitration hearing shall be borne 
equally by the Employer and the Union. However, each party shall be responsible for 
compensation of its own representatives and witnesses. If either party requests a transcript of 
the proceedings, that party shall bear the full costs for that transcript. The cost of a transcript 
shall be equally shared if the necessity of a transcript is mutually agreed upon between the 
parties. 

Section 4.6. Limitation Periods 

No grievance shall be entertained or processed unless it is submitted at Step 1, except 
for grievances challenging just cause discipline, which must be filed at Step 2, within ten (10) 
business days of the occurrence of the event giving rise to the grievance or within ten (10) 
business days after the employee, through the use of reasonable diligence could have 
obtained knowledge of the occurrence of the event giving rise to the grievance. If the Union 
or employee fails to comply with the limitation periods set forth herein, then the grievance 
shall be considered settled on the basis of the County's last response. Should the County fail 
to follow the limitation period, or not respond as set forth herein, then the aggrieved 
employee may elect to treat the grievance as denied and immediately appeal the grievance to 
the next step. The parties may by mutual agreement extend any of the time limits as set forth in 
this Article. 
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ARTICLE 5 - Bill of Rights 

All disciplinary investigations, internal affairs investigations and formal inquiries will be 
conducted in accordance with 50 ILCS 725 "Uniform Peace Officers' Disciplinary Act." In 
addition, as unionized employees, employees shall be afforded all of the rights and privileges 
granted under Weingarten v NLRB, 420 US 251 (1975), 43 L ED. 2d 171, 95 CT 959 and Morgan 
v Central Management Services, ISLRB (1 PERI 2020). 

ARTICLE 6 - Employee Security 

Section 6.1. Standards of Discipline 

A. No employee shall be suspended, relieved from duty or disciplined in any manner 
without just cause. 

B. Disciplinary actions shall be limited to oral reprimands, written reprimands, 
demotion, suspension and termination. 

C. Discipline shall be corrective and progressive and shall be designed to improve 
behavior rather than simply punish. The parties recognize that certain types of
serious offenses can warrant discipline commensurate with the offenses in such 
cases progressive discipline shall not apply. 

D. Disciplinary action taken by the Sheriff may be appealed to the Merit Commission. 

E. The employee shall be notified in writing of the findings of the investigation or 
informal inquiry within fifteen (15) days after the completion of the investigation. 

Section 6.2. Grievance of Discipline 

Employees who are the subject of disciplinary action, except for reprimands, shall have the 
right to appeal such disciplinary action to the Sheriff’s Merit Commission. All disciplinary actions 
specified at §6.1B above may be grieved under Article 4. Employees may appeal to the Sheriff’s 
Merit Commission demotions, suspension and terminations, including suspension not exceeding a 
cumulative thirty (30) days in any twelve (12) month period imposed by the Sheriff and for 
demotion, suspension, or removal pursuant to 55 ILCS 5/3-8014. Reprimands, reassignments and 
transfers shall not be appealable to the Merit Commission.  An employee shall not have the option 
of pursuing both an appeal through the Merit Commission and pursuing a contractual grievance, 
and the written election of one of these mutually exclusive options waives any right to pursue the 
other. 
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Section 6.3. Use and Destruction of File Material 

Information relating to a traffic accident involving a County vehicle may be used 
and/or considered in determining future discipline for a period of time not to exceed two (2) 
years from the date of such traffic accident and shall thereafter not be used and/or considered 
in any employment action provided there is no intervening traffic accident involving a 
County vehicle, if there is a subsequent traffic accident the two year period shall run from 
the date of the most recent accident and any prior accidents not already removed from the file 
may be used and/or considered in employment actions. In no event shall any prior incident 
traffic accident five (5) or more years old be used or considered in any employment action. 

ARTICLE 7 - Liability Insurance, Vehicles & Safety 

The County will provide general and professional liability coverage for employees 
covered by this Agreement for any claims arising out of the employee's scope of employment 
or duties as required by Illinois law and under the terms and conditions of the County's self 
insurance program. 

ARTICLE 8 - Provisions for Training & Schooling 

Section 8.1. Training Hours 

The County and the Union agree that maintaining a high level of proficiency in law 
enforcement-related skills is in the best interest of the County, the Sheriff's Department, and 
the employees. Training in law enforcement related skills may be offered during duty or off-
duty hours. Should such training be made mandatory, either through a direct order of the 
Sheriff or as a State mandated requirement, and occur on the employee's regularly scheduled 
time off, the employee shall be compensated for those hours actually in attendance at the 
training or schooling at the rate of time and one half (1 ½) times the employee's regular 
sourly rate of pay. Such compensation can be accepted, at the employee's discretion, in the 
form of pay or compensatory time off. Should such mandatory training occur during the 
employee's regularly scheduled work time, the employee shall be paid his/her regular straight 
time pay for the hours in attendance. The Employer may adjust work schedules for 
mandatory training. 

Employees who have been approved to attend voluntary training shall have their work 
schedules adjusted so as to coincide with said training. Employees will be compensated at 
their regular rate of pay for up to eight (8) hours per day or forty (40) hours per week. 

When an employee is required to report for breath alcohol analyzer certification or re-
certification when on his/her regularly scheduled time off, he/she shall receive time and one 
half (1 ½) pay for two (2) hours, or those hours actually worked, whichever is greater. 
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The Employer shall post notice of job related training courses offered to employees. 
Such courses shall be posted at the discretion of the Sheriff's office. 

Section 8.2 Basic Required Training 

All employees hired for the purpose of and employed in the capacity of a Deputy Sheriff 
shall be required to attend and to successfully complete the state required police academy as set 
forth by the Illinois Local Government Law Enforcement Officers Training Board. This academy 
shall be successfully completed prior to the end of the employee's one year probationary period. 
Any Deputy Sheriff failing to successfully complete this police academy shall be rejected as an 
employee of the Madison County Sheriff’s Department. 

All employees hired for the purpose of and employed in the capacity of Jail Deputy shall be 
required to attend and successfully complete the state required academy as set forth by the Illinois 
Local Governmental Law Enforcement Officer's Training Board. 

This training shall be successfully completed prior to the end of the employee's one year 
probationary period. Any Jail Deputy failing to successfully complete said training shall be 
rejected as an employee of the Madison County Sheriff’s Department. 

All employees hired for the purpose of and employed in the capacity of a Communication 
Officer shall be required to attend and successfully complete the following training courses: 

1. The Illinois Law Enforcement Telecommunicator Training School as offered by the 
Illinois State Police; or the Southern Illinois Law Enforcement Commission 
(SILEC) according to current County practice. Officers who have completed one 
would not be required to take the other. 

2. The Law Enforcement Agencies Data Systems (LEADS) operator school as 
mandated by the Illinois State Police. 

3. The Emergency Medical Dispatch course as set forth by the National Academy of 
Emergency Medical Dispatch of the United States of America. 

All Deputy Sheriffs and Jail Deputies shall receive twice annually, a firearms 
training/qualification session. These employees shall be allowed to attend such session while on 
duty during a regularly scheduled work day. If the employee is required to attend said training 
during his regularly scheduled time off or on a paid leave day the employee shall be compensated 
for the actual time spent in said training at an overtime rate of pay. 

Because of the required specialized, state mandated, training required for each of the above 
described. job titles, the County and the Union agree, that should an employee employed in the 
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capacity of one of the above job titles be permanently re-assigned by the employer to perform the 
duties of one of the other aforementioned job titles, that employee shall be required to attend and to 
successfully complete the relative training or academy for that position within one (1) year of the 
assignment Nothing in this Article shall preclude the Sheriff from seeking a waiver of training 
requirements from the Training Board. 

All employees required to attend a job related school, seminar or training session shall be 
compensated or reimbursed for their expenses in accordance with the "Travel Regulations/County 
Officials and Employees" which is hereby made a part of this Agreement, whenever such School, 
seminar or training session meets outside of the geographic boundaries of Madison County. 

ARTICLE 9 – Job Security 

Section 9.1 Job Security 

Both the Employer and the employees agree that for the duration of this Agreement, the 
Employer shall maintain, at minimum, the present number of ranking positions within the 
following respective divisions: 

a. Sheriff’s Department/Patrol  2 Captains 
7 Lieutenants 
13 Sergeants 
1 Communication Supervisor 

b. Jail  1 Captain 
3 Lieutenants 
6 Sergeants 

For the duration of this Agreement, the position of “Communication Supervisor” shall be 
filled by a member of the department who is qualified as a “Communication Officer.”  As well as 
serving as a “Communication Officer,” a “Communication Supervisor” shall be assigned 
additional duties and responsibilities. 

The position of “Communication Supervisor” shall be appointed at the sole discretion of the 
Sheriff or his designee. 

“Communication Supervisors” shall be paid at the rate of the established rank differential. 

Section 9.2 Filling of Vacancies 

Both the Employer and the employees agree that it shall be in the best interest of the 
employees of this department and the citizens of Madison County to maintain a sufficient: level of 
staffing so as not to create any undue risks with manpower shortages. Both agree that in 
accordance with said concern, the Employer shall make reasonably prompt efforts to fill 
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employment vacancies created during the term of this Agreement with regard to any position so 
covered by this Agreement, depending on staffing needs and the availability of funding. 

Section 9.3 Court Security Officers 

The Employer agrees that it will not replace a deputy assigned to the Court House with a 
Court Security Officer. 

ARTICLE 10 – Wages 

A. Base Hourly Rates

The base hourly rates in effect during the duration of this contract are shown in Appendix 
A.  

Retroactive to 12/01/2020, one and one-half percent (1.5%) base pay increase.  

Effective 12/01/2021, two and one-half percent (2.5%) pay increase. 

Effective 12/01/2022, three percent (3%) pay increase.  

By May 27, 2022, employees covered under this agreement shall receive a 
one-time bonus (not added to base pay) equal to 1.5% of their regular, straight time 
wages earned in the contract year spanning December 1, 2020 through November 30, 
2021. Within the first payroll after June 1, 2022, employees covered under this 
agreement on March 16, 2022 shall receive a one-time bonus (not added to base 
pay) equal to 0.5% of their regular, straight time wages earned through May 31, 2022 
at their established base salary as of December 1, 2021.Within the last full 
payroll period of November, 2022, employees covered under this agreement on 
March 16, 2022 and still employed as of November 1, 2022 shall receive a one-
time bonus (not added to base pay) equal to 0.5% of their regular, straight time 
wages earned through November 30, 2022, at their established base salary as of 
November 1, 2022.  

B. Rank Differential
The rank differential is eight and one-half (8.5%) percent between each rank.

C. Shift Premium/Rotating Shifts

Shift Premium/Rotating Shifts for employees working an 8-hour shift schedule shall be
defined as: 

A shift: premium of twenty-three ($0.23) cents per hour will be added to the base wage 
rates for all employees permanently assigned to work rotating shifts, including the first 
shift (11:00 P.M. - 7:00 A.M.), the second shift (7:00 A.M. - 3:00 P.M.) and the third 
shift (3:00 P.M. - 11:00 P.M.) 
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Shift Premium/Rotating Shifts for employees working a 12-hour shift schedule shall be 
defined as: 

A shift premium of twenty-three ($0.23) cents per hour will be added to the base wage 
rates for all employees permanently assigned to work rotating shifts, including the day 
shift (6 A.M. - 6 P.M.) and the night shift (6 P.M. - 6 A.M.). 

D. Shift Premium/Straight Shifts 

The following shift premiums will be added to the base for all employees permanently 
assigned to work the following 8-hour shifts. Said premiums will also be added to the base 
wage rates for those employees temporarily assigned to the said shifts for the period of time 
they are working the shifts. 

First Shift - (11:00 P.M. - 7:00 A.M.) Forty cents ($0.40) per hour. 

Third Shift - (3:00 P.M. - 11:00 P.M.) Thirty cents ($0.30) per hour. 

The following shift premium will be added to the base for all employees permanently 
assigned to work the following 12-hour shift.  Said premium will also be added to the base wage 
rates for those employees temporarily assigned to the said shifts for the period of time they are 
working the shifts. 

Night Shift—(6 P.M.—6 A.M.) Forty ($0.40) cents per hour 

E. Longevity Pay 

A longevity pay increase for employees covered by this Agreement shall be added to 
the employee’s hourly base rate as reflected in Appendix A: 

Employees with five through nine years' service – 6.5% of base pay 
Employees with ten through fourteen years' service – 13% of base pay 
Employees with fifteen or more years' service – 18.5% of base pay 
Employees with twenty or more years’ service – 20% of base bay 
Employees with twenty-five or more years of service – 21.5% of base pay 
Employees with thirty or more years’ service – 23% of base pay 
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F. School Incentive Pay 

Those employees who have satisfactorily completed accredited courses and have 
subsequently earned a higher education degree shall receive one school incentive payment based 
on the degree obtained, as follows: 

1. Bachelor’s Degree Seven Hundred and Fifty Dollars ($750.00) annually 

2. Master’s Degrees One Thousand Dollars ($1,000.00) annually 

School Incentive Payment checks will be dispersed in June of each year. 

G. Parity Pay 

With the intent to maintain proficiency and adequate supervision in all divisions of the 
Sheriff’s Department, for the Sheriff’s Department, the employer and the employees agree that at 
least one (1) Lieutenant or "acting Lieutenant" and one (1) Sergeant or "acting Sergeant" shall be 
maintained within the Jail Division and the Patrol Division at all times. 

Should such a situation arise that a Lieutenant is not working on any given shift, the 
Lieutenant shall designate a Sergeant who is working to assume the responsibilities of the vacancy 
and the Sergeant so designated shall receive the rate of pay for the higher rank for those hours 
worked. Should a Sergeant not be available to be designated to assume said vacancy, the 
Lieutenant shall designate a deputy or jailer working to assume said vacancy, who would then also 
be paid at the rate of pay for Lieutenant for those hours so worked, 

Should such a situation arise that a Sergeant is not working on any given shift, the 
Lieutenant shall designate a deputy or jailer working on that shift to assume the responsibilities of 
the vacancy and the deputy or jailer so designated shall receive the rate of pay for the higher rank 
of Sergeant for those hours so worked. 

Such temporary assignments to ranking positions shall require the employee to work such 
hours for two (2) hours or more before qualifying for the higher ranking pay. 

H. Beginning November 1, 1993 there will be a limit of five years placed on previous 
service; credit in other departments for new hires. Such previous service credit shall be applied to 
both base pay and longevity pay provisions of this agreement. 

I. Employees acting as Field Training Officers for the positions of Deputy Sheriff or 
Jail Officer shall be paid at the rate of the next highest rank during the FTO period.  
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Employees acting as Field Training Officers for the positions of Communication Officer or 
Jail Technician shall be paid an increased rate consistent with the established rank differential 
(8.5%) during the FTO period. 

Field Training Officers shall be appointed at the sole discretion of the Sheriff or his 
designee. 

ARTICLE 11 – Hours of Work 

Section 11.1 Hours of Work 

This Article shall not be construed as a guarantee of hours of work per day, per week, or 
per work or pay period.  

Unless otherwise modified herein, a work week shall begin at 12:01 A.M. each Saturday and 
end at 12:00 midnight the following Friday. Except for Deputy Sheriffs and Jail Officers 
assigned to 12-hour shifts, Overtime shall be defined as hours worked by the employee in excess 
of regularly scheduled hours of work on said day or over forty (40) hours in a work week in 
increments of one half hours (30 minutes), but shall not include driving time to or from the 
residence for those employees afforded a county owned vehicle. Those employees working the 
night shift when the time changes from daylight savings times to standard time and from 
standard time to daylight savings time will receive either eight (8) hours of pay for the shift (for 
8-hour shift schedule) or twelve (12) hours of pay for the shift (for 12-hour shift schedule). The 
employee shall be compensated for such overtime hours worked at the rate of time and one half 
(1 ½) of the employee’s regularly pay for the overtime worked. Overtime worked in excess of a 
quarter hour (15 minutes), but less than one half, shall be rounded up to the next one-half hour 
(30 minutes) increment, and the employee shall be compensated accordingly. Overtime 
compensation shall be made in the form of monetary payment or as compensatory time off, as 
mutually agreed upon by the employer and the employee. If there is not agreement the employee 
shall receive monetary payment.  

The work shifts or hours of work set forth in this Agreement shall only be changed, during 
the life of this Agreement, upon the County receiving a written amendment to this Agreement 
authorized by this Union’s Labor Representative. The Union agrees that the shifts delineated 
herein may be altered up to one (1) hour before or after the listed times in order to accomplish an 
overlapping of shifts. Such variations shall be established as permanent shifts and cannot be done 
at short notice to eliminate overtime. Further, the parties agree that shift starting times and 
ending times may be adjusted by mutual agreement between the Employer and the employee 
affected by the change. 

Deputy Sheriffs and Jail Officers Assigned to 12-Hour Shifts 

Pursuant to Section 7(k) of the Fair Labor Standards Act (FLSA), and effective on the 
date of ratification or July 1, 2018, whichever is the later, the parties adopt a fourteen 
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(14) day work schedule for Deputy Sheriffs and Jail Officers assigned to work 12-
hour shifts, which shall begin at 12:01 A.M. every other Saturday and end at 12:00 
midnight every other Friday. The parties further agree that employees working this 
schedule shall receive straight-time pay for eighty (80) hours and four (4) hours of 
straight-time compensatory time per fourteen (14) day work period.   

The normal hours of 'work for Deputy Sheriffs and Jail Officers assigned to 12-hour 
shifts shall be described as follows: 

12 Hour Shifts 
Day Shift 6 A.M. -6 P.M. 
Night Shift 6 P.M. -6 A.M. 

Overtime for Deputy Sheriffs and Jail Officers assigned to 12 hour shifts shall be 
defined as hours, worked by the employee in excess of the regularly scheduled hours 
of work on said day or eighty-four (84) hours in a fourteen (14) day work period, as 
defined above, in increments of one half hour (30 minutes), but shall not include 
driving time to or from the residence for those employees who are afforded a. county 
owned vehicle. Those employees working the first shift when the time changes from 
daylight savings time to standard time and from standard time to daylight savings 
time will receive twelve (12) hours of pay for the shift. The employee shall be 
compensated for such overtime hours worked at the rate of time and one half (1 ½) of 
the employee's regular pay for the overtime worked. Overtime worked in excess of a 
quarter hour (15 minutes), but less than one half, shall be rounded up to the next one-
half hour (30 minutes) increment, and the employee shall be compensated 
accordingly. Overtime compensation shall be made in the form of monetary payment 
or as compensatory time off, as mutually agreed upon by the employer and the 
employee. If there is not agreement the employee shall receive monetary payment. 

Communications Officers

Communications Officers will work a regular schedule consisting of three (3) twelve 
hour days and one four (4) hour day per week, for a total of (40) hours per work 
week, and eighty (80) hours per pay period. The normal hours of work for 
Communications Officers shall be described as follows: 

12-hour Shifts 
Day Shift  6:30 A.M. – 6:30 P.M. 
Night Shift 6:30 P.M. – 6:30 A.M. 
Also to include one (1) four (4) hour shift per work week 

Jail Technicians/Console Operators 

Jail Technicians/Console Operators will work a regular schedule consisting of three 
(3) twelve hour shifts and one (1) four hour shift per week, for a total of (40) hours 
per work week, and eighty (80) hours per pay period.  One (1) designated Jail 
Technician/Console Operator, chosen by seniority, will work a schedule consisting of 
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five (5) eight hour shifts per week, for a total of (40) hours per work week, and eighty 
(80) hours per pay period. The normal hours of work for Jail Technicians/Console 
Operators shall be described as follows:  

12-hour shifts 
Day Shift 6:00 A.M.-6:00 P.M. 
Night Shift 6:00 P.M.-6:00 A.M. 
Also includes one (1) four (4) hour shift per work week 

8-hour shifts 
Day Shift 8:00 A.M.-4:00 P.M. 
Evening Shift 2:00 P.M.-10:00:00 P.M. 

The work week, hours and shifts set forth above shall apply to the Patrol Division and 
the Jail Division. The work week, hours and shifts for all other employees shall be 
established by the Sheriff. 

Section 11.2 Call Out 

For purposes of this contract, "Call Out" shall mean any instance whereby an 
employee who would normally have been on his/her regularly scheduled time off, is called in 
to work. The employee called out shall be compensated, at the employee's discretion, by 
either pay at time and one half (1 ½) the employee's regular rate of pay, or compensatory 
time at the rate of time and one half (1 ½) the employee's regular rate of pay, for two (2) 
hours or the actual time worked, whichever is greater. The use of compensatory time off as 
compensation for call out time shall be by mutual agreement between the employee and the 
employer. Call out shall further be subject to the following provisions: 

1. In the event that the County has notice less than two hours in advance of the shift 
for which the call out is necessary, the County or acting watch commander 
Supervisor on duty shall first ask the most senior employee presently working to 
work past his normally scheduled quitting time. Should that employee refuse the 
offer, the call out work shall be offered to the next most senior employee already 
working, etc. Should all currently working employees refuse the work, the County 
or acting watch commander Supervisor on duty shall begin offering the work to 
those employees scheduled off, by seniority, until the work period is filled. 

2. In the event that the County has at least a two hour notice that call out will be 
activated, the County or acting watch commander Supervisor on duty shall 
automatically begin offering the call out work to those employees regularly 
scheduled off, by seniority, until such time as the work period is filled. 

3. A seniority list for each respective work division shall be maintained by the 
Union and accessible in the acting watch commander's Supervisor's office at all 
times.  Each time that call out is activated, the County or acting watch commander 
Supervisor shall offer the call out work to the most senior employee next on the 
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list following the last employee who had been called out. Thus, the call out work 
will be offered to employees on a rotating basis by seniority. 

4. Call out work shall be offered to those employees, by seniority, of the respective 
work division for which the call out is required. If no employee accepts the call 
out assignment, then the least senior employee who is working in that respective 
division or section shall be held over to work the call out assignment. 

5. Employees shall not have their regularly scheduled shifts adjusted, either by 
delaying the normal starting time or by ordering an early quitting time, in order to 
avoid payment of overtime or call out pay. Likewise, an employee's regularly 
scheduled days of work and regularly scheduled days off shall not be adjusted to 
avoid payment of overtime or call out pay. This provision shall not preclude the 
employer from asking employees to voluntarily alter their work schedules to 
accommodate staffing needs. 

6. Should a prisoner of the Madison County Jail require hospitalization, and such 
circumstance shall require Call Out to be activated to provide a guard of the 
prisoner while hospitalized, said call out shall be assigned by seniority on a 
rotating basis among those employees qualified as "Deputy Sheriffs" and "Jail 
Deputies" as defined herein. 

7. No employee shall be allowed to report to work on his/her regularly scheduled 
time off unless called out by the County or acting watch commander Supervisor 
on duty. Should an unusually large work load or other circumstance necessitate 
such a call out, the County shall activate the call out in accordance with the call 
out procedure as defined herein. 

8. The County may, in its sole and exclusive discretion, elect to use an electronic 
notification system to assist in the electronic notification of employees during a 
Call Out. The electronic notification system may be used to assist in the Call Out 
procedure in lieu of making telephone calls as described in this section. The 
electronic notification system will not change the order or procedure of a Call Out 
as described in this section. The County shall bear the cost of any software 
licensing fees associated with such electronic notification system. The County 
shall not be responsible for reimbursing the cost of any officer-owned equipment 
or cellular charges associated with the cost of implementing the electronic 
notification system. 

Section 11.3 Distribution of Scheduled Overtime 

All scheduled overtime opportunities shall be posted as soon as possible prior to the 
scheduled overtime assignment. Each posting shall indicate the available overtime opportunities and 
a description of the scheduled overtime detail. Employees shall be allowed to sign up for scheduled 
overtime opportunities on, the posting. The available overtime shall then be offered to the most 
senior sworn employee whose name appears on the signup sheet, and is qualified for the assignment, 
for each scheduled overtime slot. Once an employee reaches two hundred (200) hours of scheduled 



16 

overtime, overtime opportunities shall first be offered to the most senior employee without two 
hundred 200 hours of scheduled overtime, prior to being offered to any other employee. If employees 
who signed up for the posting each have reached two hundred (200) hours of scheduled overtime, 
then the overtime will be offered first to the most senior employee.  

All overtime opportunities which are known to the Department within four (4) days of the 
date the overtime is to be worked shall be considered scheduled overtime and be subject to the terms 
and conditions of this Section. 

Section 11.4 Court Time Pay 

Court or deposition time in excess of an employee's regularly scheduled eight (8) hour work 
day or requiring the employee's appearance on his/her regularly scheduled time off shall be paid at 
the rata of time and one half (1 ½) and shall be paid for two (2) hours’ time or the actual hours 
worked, whichever is greater. Compensation for court or deposition time shall be made in the form of 
monetary payment or as compensatory time off, as mutually agreed upon by the employer and the 
employee. If there is not agreement the employee shall receive monetary payment. Said. Court or 
deposition time must be relative to the employee's employment and related to an incident in which 
the employee was involved or otherwise assigned to while in the line of duty as prescribed by law. 
The required court appearance, whether civil or criminal in nature, shall be observed as court time 
and the employee shall be compensated accordingly, so long as said appearance is directly relative to 
an incident involving the employee while on duty. 

Any employee placed on "court standby" status relative to his/her employment with this 
department, during his/her regularly scheduled time off, and shall be compensated by the department 
for those hours on “standby” with respect to the following schedule: 

Hours on Standby Work hours accredited 

½ hr. to 8 hrs.  2 hours 
9 hrs. to 16 hrs.  4 hours 
17 hrs. to 24 hrs. 6 hours 

This entitlement to standby pay shall be repeated in the same allocation for all subsequent 
standby hours after twenty-four (24) hours. 

Those hours accredited in accordance with the above rate shall refer to hours of pay at the 
employee's regular rate of pay, and shall be paid to the employee in the form of either monetary 
payment or as compensatory time off as mutually agreed. If compensatory time off is not mutually 
agreed to, employees shall be paid at his/her straight time rate. To be eligible for this entitlement, the 
employee shall have been ordered by, or received express approval of his/her superior to be in such 
"standby" status. 
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Section 11.5 Compensatory Time 

Employees covered by this agreement shall be permitted to accrue four hundred eighty (480) 
hours of compensatory time. 

Employees shall be allowed to use compensatory time in one hour increments. 

Requests by employees for such compensatory time off shall be approved or denied, in 
writing by the shift supervisor, within three (3) business days of the time the request was made by the 
employee. If the compensatory time requested by the employee is neither approved nor denied within 
this specified three (3) business-day period it shall be considered approved. Once the time has been 
approved it shall not be cancelled except in emergency situations (i.e. natural or manmade 
disasters). Denied requests for such compensatory time off shall be in writing and contain an 
explanation for the denial. 

Effective November 1, 2021, and every November 1 thereafter, any compensatory 
time in excess of two hundred twenty-eight (228) hours may be paid out as provided for 
below. Any compensatory time in excess of the two hundred twenty-eight (228) hour 
threshold, and not processed as pay as described in the preceding sentence, shall be deposited 
in the employee’s PEHP fund. 

All employees who have accrued compensatory time as of the final pay period ending 
date in each October of each year in excess of the above-established thresholds may elect to 
be paid out by the County as cash for all or part of any hours in excess of 228 hours.  Written 
request for pay for unused compensatory time in excess of the above established thresholds 
must be received by the Employer no later than November 1 of each year.  Payment will be 
processed the next pay period. 

Employees who elect to separate from employment through retirement, or resignation 
shall, no later than thirty (30) calendar days prior to their retirement or separation date, notify the 
County of their election to receive pay for unused compensatory time. Any unused compensatory 
time following this election shall be deposited into the employee’s PEHP fund. 

Section 11.6 On Call Duty 

For any employee who is required to perform On Call Duty, said employee shall be 
compensated at four (4) hours of Comp time per seven (7) consecutive days of On Call Duty. 
These four (4) hours of compensation will only be distributed as Comp Time. If placed on call, 
said period of on-call shall be no less than seven (7) days. 
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ARTICLE 12 – Seniority 

Rank within the department for those employees included in the Agreement shall be 
structured as follows from highest rank to lowest rank: 

SHERIFF'S DEPARTMENT COUNTY JAIL 

Captain Captain 
Lieutenant  Lieutenant 
Sergeant Sergeant 
Deputy Sheriff Jail Deputy 
Probationary Deputy Sheriff  Probationary Jail Deputy 
Communications Officer  Jail Technician/Console Operator 
Probationary Communications Officer 

Commissioned officers of the same rank will take precedence according to the dates 
of their appointments to their respective rank. 

For purposes of this Agreement, Seniority shall be defined as the employee's length of 
continuous uninterrupted service with the Madison County Sheriff's Department. 

Seniority in the Department is established first by aggregated time served in the 
Department and secondly by rank. 

Should two or more employees have the same hire date, then the employee with the 
higher rank shall have seniority. If two or more employees have the same hire date and the 
same rank the employees with the most continuous uninterrupted time in rank shall be the 
most senior. 

Should two or more employees have the same hire date, the same rank and the same 
length of continuous uninterrupted time in rank seniority shall be determined by a drawing. 
A designee of the Department and a designee of the Union shall conduct the impartial 
random drawing of the names of the affected employees. The Union shall draw the first name 
then the Department shall draw the next name and so forth until only one name remains. The 
employee whose name is drawn first shall be the most senior, the second name drawn will be 
next senior and so forth until only one name remains. The remaining employee shall be the 
least senior of the group of affected employees. 

Seniority shall apply and prevail for qualified employees covered under this 
Agreement with regard to layoffs and other situations as herein defined. 
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ARTICLE 13 - Holidays 

Paid Holidays shall be identified and acknowledged per this contract as: 

1. New Year’s Day – January 1 each year 
2. Dr. Martin Luther King's Jr. Day – January 18, 2021, January 17, 2022, 

January 16, 2023 
3. President’s Day – February 15, 2021, February 21, 2022, February 20, 

2023 
4. Easter – April 4, 2021, April 17, 2022. April 9, 2023 
5. Memorial Day – May 31, 2021, May 30, 2022, May 29, 2023 
6. Independence Day – July 4 each year 
7. Labor Day – September 6, 2021, September 5, 2022, September 4, 2023 
8. Columbus Day – October 11, 2021, October 10, 2022, October 9, 2023 
9. Veteran's Day – November 11 each year 
10. Thanksgiving Day – November 25, 2021, November 24, 2022, November 23. 

2023 
11. Friday after Thanksgiving – November 26, 2021, November 25, 2022, 

November 24. 2023 
12. Christmas Eve – December 24 each year 
13. Christmas Day – December 25 each year 

If a holiday falls on an employee's day off or during his/her vacation, he/she shall receive 
an additional day off with pay. 

Any employee required to work on a holiday designated in this Article shall have the 
option of choosing compensation at the rate of an additional eighteen (18) hours for twelve hours 
(12) hours worked or twelve (12) hours for eight (8) hours work compensatory time in lieu of 
being compensated the premium compensation rate of two and one-half (2 ½) times regular 
straight compensation. Said compensatory time may be taken at such times as mutually agreed 
upon by the Employee and Employer. Requests by employees for such compensatory time off 
shall be approved or denied, in writing by the shift supervisor, within three (3) business days of the 
time the request was made by the employee. If the compensatory time requested by the employee 
is neither approved nor denied within this specified three-business day period it shall be considered 
approved. Once the time has been approved it shall not be cancelled except in emergency
situations (i.e. natural or man-made disasters). Denied requests for such compensatory time off 
shall be in writing and contain an explanation for the denial. 

ARTICLE 14 - Vacations 

Section 14.1 Eligibility and Allowance 

Employees shall be granted an annual paid vacation for the period specified below based 
upon the following service requirements: 
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Service Requirements  Vacation Period 

after one (l) year of employment (anniversary date)  Eighty (80) hours 

after five (5) years of employment (anniversary date)  One hundred twenty (120) hours 

after ten (10) years of employment (anniversary date)  One hundred sixty (160) hours 

after twenty (20) years of employment (anniversary date) Two hundred (200) hours 

Vacation periods shall be granted on the basis of departmental seniority within the 
employee's assigned working division. 

The Employer reserves the right to cancel and/or reschedule an employee's scheduled 
vacation period, but must provide at least one week advanced notice to the employee so affected, 
except in cases of emergency. Should such cancellation by the Sheriff or his designee cause the 
employee to suffer an economic or financial loss, the Employer shall reimburse the employee for 
those losses incurred. (Example: non-refundable and non-cancelable deposits on cruise, vacation 
home, or airfare.) The employer may require proof of such loss from the employee prior to 
reimbursement. 

Section 14.2. Vacation Pay 

The rate of vacation pay shall be the employee's regular straight time rate of pay in effect for 
the employee's regular job on the payday immediately preceding the employee's vacation period. 

Employees shall receive their pay at regular pay periods. 

Section 14.3. Choice of Vacation Period 

Vacations will be taken at such times of the year as will not unduly interfere with the 
efficient scheduling of matters of the employer. In the event it becomes necessary to limit the 
number of employees who can take a vacation at the same time, those employees having greater 
seniority shall have first choice of vacation periods. 

Vacation periods shall be taken each calendar year. An employee who does not request a 
vacation period prior to the end of the ninth month of the calendar year shall be scheduled for a 
vacation by the Employer. The vacation shall be scheduled within the three remaining months of the 
calendar year. 
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Section 14.4. Work During Vacation Period 

Any employee who is requested to and does work during his/her scheduled vacation period 
shall be paid for regular hours at their regular rate. In addition, the employee's vacation may be 
rescheduled to any future period the employee may request, within the remaining months of the 
calendar year, provided that this request will not unduly interfere with the needs of the Employer. 

Section 14.5. Vacation Rights in Case of Layoff or Separation 

Except as hereinafter provided, any employee who is laid off, retired, or separated from the 
service; of the Employer for any reason, prior to taking the vacation which was earned during his/her 
previous anniversary year, shall be compensated in cash at his/her regular rate of pay for the unused 
vacation. 

Further, any employee who has completed a minimum of one (1) year's continuous service 
with the Employer and is laid off, retired or separated for any reason, shall receive any remaining 
balance of his/her vacation earned from his or her last date of employment through his or her date of 
retirement, lay-off or separation, minus all vacation taken during the period of employment. The 
number of vacation days paid shall be determined by multiplying the completed months of service 
times the accrual rate (earned vacation hours/month) according to length of service, as follows: 

Service Requirements Earned Vacation – Days/Month 

One (1) day and through the day  6.66667 hours per month 
Prior to one (1) year (anniversary date) 

At one (1) year of employment (anniversary  6.66667 hours per month 
date) and through the day prior to five (5) 
years (anniversary date) 

At five (5) years of employment and  10 hours per month 
through the day prior to ten (10) years 
(anniversary date) 

At ten (10) years of employment and  13.33333 hours per month 
through the day prior to twenty (20) 
years (anniversary date) 

At twenty (20) years of employment and  16.66667 hours per month 
through the day of separation from 
employment. 

Should a dispute occur, an employee may elect to utilize the Grievance Procedure 
outlined in Article 4, or elect to avail himself or herself of the mechanism for 
resolution provided for in the Illinois Wage Payment and Collection Act, 820 
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ILCS 115/1 et seq., but may not do both. If prior to filing a grievance, or a while a 
grievance proceeding is in progress, an employee files a complaint with the 
Illinois Department of Labor or files a civil action to resolve a dispute over the 
amount of vacation paid by the Employer following layoff, separation, or 
termination, the Union agrees not to file or process a grievance based upon the 
same facts. 

ARTICLE 15 - Medical and Hospitalization 

Section 15.1 Medical Coverage/Insurance 

The County shall provide a health and hospitalization plan for all current full-time employees 
covered by this Agreement. New full-time employees hired shall be eligible for coverage under the 
County's Health and Hospitalization Plan after their first thirty (30) days of employment. The County 
shall pay one-hundred percent (100%) of the premium for employee coverage. 

Dependent coverage shall be available to all current full-time employees and, after thirty (30) 
days of employment, to new full-time employees under the terms of the County's Health and 
Hospitalization Plan. Employees electing dependent coverage under the Health and Hospitalization 
Plan shall contribute thirty percent (30%) of the required contribution for such coverage, and the 
County shall pay the remaining seventy percent (70%) of the required contribution for such 
coverage. 

In the event a full-time employee is laid off for a period not exceeding one year, the County 
will provide for the immediate reinstatement of health and hospitalization insurance for a returning 
employee. 

Section 15.2 Dental Insurance 

The County shall offer a dental plan to employees. The benefits and coverage will remain 
substantially similar to the plan currently offered. However, should the County offer a dental plan to 
employees and an insufficient number of employees choose to purchase such coverage according to 
the insurance company's requirements, the County's obligation shall have been fulfilled by offering 
the plan to the employees. 

Section 15.3. Post-Employment Health Plan 

The County shall offer a Post-Employment Health Plan (PEHP), to which employees 
shall contribute as follows. Employees will use diverted money from accumulated leave to fund 
the PEHP consisting of accumulated, but unused, compensatory time in excess of 240 hours. The 
PEHP shall be funded by all hours in excess of the threshold as of November 30th each year of 
the agreement, or with respect to employees who elect to separate from employment through 
retirement or resignation, any unused compensatory time as of the employee’s separation date. 
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Prior to disbursement of funds for accumulated, but unused leave, the Employer will 
provide to the employee a summary of the hours subject to disbursement. 

ARTICLE 16 - Sick Leave 

Section 16.1. Allowance 

Any employee contracting or incurring any non-service connected sickness or disability, 
which renders such employee unable to perform the duties of his/her employment or any 
employee attending a doctor’s appointment, shall receive sick leave with pay. All sick leave 
taken in excess of three (3) consecutive working days shall require a written statement from a 
physician indicating the nature of the illness and that the employee is able to perform the duties 
of his/her employment. Any employee who takes sick leave in excess of six (6) days (not 
documented by a physician) in a calendar year shall provide to the employer a certification from 
a licensed physician indicating that the employee was unable to perform the duties of his/her 
employment during the leave. 

Employees shall be eligible to use up to twenty four (24) hours of their accumulated sick 
leave per calendar year to care for a sick parent, minor child or spouse. All provisions of this 
agreement applicable to sick leave for an employee’s personal illness shall be applicable to sick 
leave to care for an ill parent, minor child or spouse. 

Employees shall be eligible for sick leave after ninety (90) days of service with the 
Employer. 

Employees shall accrue ten and two-thirds (10 2/3) hours of sick leave for each month of 
service. 

Section 16.2. Sick Leave Accumulation 

Employees shall start to earn sick leave after ninety (90) days service with the 
County, and they shall accumulate sick leave to a maximum of one thousand four hundred forty 
(1440) hours. 

Upon termination of employment, employees will be paid for unused accumulated sick 
leave up to a maximum of 960 hours paid, if any one of the following conditions is met: 

• The employee has achieved twenty (20) years of uninterrupted service with the 
Madison County Sheriff's Department; or, 

• The employee is retiring from service and is subject to immediately receive pension 
funds through the IMRF or IMRF SLEP Pension Fund which were earned due to 
his/her completing the required years of service under said fund; or, 

• The employee dies or becomes disabled and is unable to perform the duties of his/her 
employment and is leaving the service of the County, having furnished the County 
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documented evidence of such disability in the Form of a statement from a licensed 
physician; or, 

• The employee's spouse or dependent has become disabled or contracted an illness 
which requires the termination of his/her employment and the employee has 
furnished the County documented evidence of such disability or illness in the form of 
a statement from a licensed physician. 

Employees will not be paid for accumulated sick leave if their reasons for termination 
are: voluntary change of employment without having achieved twenty (20) years uninterrupted 
service with the Madison County Sheriff’s Department or involuntary dismissal. 

The amount of payment for unused sick leave is to be calculated at the employee's rate of 
pay in effect on the payday immediately preceding the date of the employee's permanent 
separation. 

Section 16.3. Sick Leave Purchase 

Any employee having accumulated one thousand four hundred forty (1440) hours of sick 
leave shall continue to earn sick leave for current use at the rate of ten and two-thirds (10 2/3) hours 
per month. For such employees any sick leave taken shall be charged first to the sick leave earned 
during the current County fiscal year and then to the one thousand four hundred forty (1440) hours of 
accumulated sick leave. For any employee who has accumulated more than one thousand four 
hundred forty (1440) hours of sick leave as of the final pay period ending date in each November, the 
County shall purchase the sick leave earned during the current fiscal year that is above the 1440 
threshold.  The sick leave will be paid out at half the employee’s regular rate as of the end of the 
current fiscal year. In no case shall an employee accumulate more than one thousand four hundred 
forty (1440) hours of sick leave except for that sick leave described in this paragraph. The purchase 
of excess sick leave under the provisions of this paragraph shall be made by the County to the 
employee on a separate check on the first pay day in December. 

Section 16.4 Health Leave 

After completion of a full calendar year of continuous service, a qualifying employee 
may take a maximum of three (3) absences annually. The taking of time for such absence will be 
deducted from accumulated sick leave. Each such absence shall not exceed an eight-hour (8 
hour) shift for full-time employees. 

Such absences will be known as health leave. Approved absences for health leave will 
not require the employee to provide verification as provided in Section 1 of this Article that he or 
she is ill or disabled. 

Use of time off for health leave must be requested in advance and approved by the 
employee's supervisor. In order to qualify for health-leave absences from work, a full-time 
employee must have accumulated a minimum of 128 sick-leave hours. Effective June 1, 2018, 
the provisions of this section (Section 16.4) shall no longer apply. 
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ARTICLE 17 - Leaves of Absence 

Application for Leave. 

Any request for a leave of absence shall be submitted in writing by the employee to his 
immediate supervisor. The request shall state the reason the leave of absence is being requested 
and the approximate length of time off the employee desires. 

Authorization for a leave of absence shall be furnished to the employee by his immediate 
supervisor and it shall be in writing. 

Any request for a leave of absence shall be answered promptly within five (5) business 
days, absent extenuating circumstances. Requests for immediate leaves (for example, family 
death) shall be answered before the end of the shift on which the request is submitted. 

In addition to accruing seniority while on any FMLA-qualifying leave of absence granted under 
the provisions of the Agreement, employees shall be returned to the position they held at the time
the leave of absence was requested. However, if an employee is returning from an educational 
leave during which the employee has acquired the qualification for a higher rated position, the 
employee shall be returned to the higher rated position under the following conditions: 

• The position became or remained open during the employee's leave and it is still 
open at the time the employee returns from leave; and, 

• The employee requests assignment to the higher-rated position within ten (10) 
days after returning from an educational leave; and, 

• The employee has greater seniority than other qualified employees requesting 
assignment to the position. 

Non-FMLA qualifying leaves of absence for a limited period (not to exceed six months) 
may be granted for any reasonable purpose, and such leaves may be extended or renewed for any 
reasonable period. No salary, wages or benefits will be paid during a leave of absence and 
employees on such leave desirous of continuing their coverage in the group hospitalization plan 
shall be required to pay said premium. 

ARTICLE 18 - Funeral Leave 

In the event of a death in the immediate family of an employee (spouse, parents, children, 
including step- and adopted, brothers and sisters, including step- and adopted, grandparents and 
grandchildren, including step- and adopted, mother-in-law and father-in-law, brother-in-law and 
sister-in-law), the employee upon request, will be excused and paid for up to a maximum of three 
(3) consecutive scheduled work days, provided one such day is the day of the funeral. 

In the event of a death to an employee's aunts, uncles, or spouse's grandparents, aunts and 
uncles, niece, nephew, son/daughter-in-law and firs cousin, upon request, the employee will be 
excused and paid for up to one (1) scheduled work day, provided such day is the day of the funeral. 
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ARTICLE 19 - Civic Duty Leave 

Employees required to appear, in court or other public body on any matter not related to 
their work in which they are not personally involved (as Plaintiff or Defendant) shall be granted a 
civic duty leave with pay (as set forth in the following paragraph) for a period necessary to fulfill 
their civic responsibilities. 

Employees who are called for jury service or subpoenaed as witnesses shall be excused 
from work for the days on which they serve. Service as used herein includes required reporting for 
jury or witness duty when summoned whether or not they are used, Employees shall be paid the 
difference, if any, between the compensation they receive from the court or other public body and 
their wages for each day of service. 

ARTICLE 20 - Union Business Leave 

Employees elected to any Union office or selected by the Union to do work which takes 
them from their employment with the Employer, shall, at the written request of the Union, be 
granted a leave of absence without pay, not to exceed a total of thirty (30) days per calendar year.  

Any representative of the Union shall be granted reasonable time off without loss of pay to 
handle grievances or complaints and meet with the Sheriff to discuss and confer regarding items of 
mutual benefit, as long as it is within his/her regular work schedule. No Union representative shall 
leave his/her work assignment to pursue any evening activity without notifying his/her appropriate 
supervisor and making arrangements which are mutually acceptable to the employee and 
supervisor. Any absence of a Union' representative from his or her work assignment under the 
provisions of this Section shall not create situations that result in the employer having to pay 
overtime to cover such absence. Such representatives shall not exceed a total of three (3) members 
of the Bargaining Unit. 

The employer agrees to provide a bulletin board to be used for Union communication. The 
Union president or representative shall sign all such notices. No vulgar or defamatory material shall 
be posted. The employer, after having first notified the Union president or representative, shall 
remove, but not destroy, any material posted in violation of this Section. The bulletin board shall be 
maintained in an orderly manner to include periodic removal of outdated material. 

The County shall forward a copy of all personnel related memorandums, policies, general 
orders or specials orders to the president of the Union in addition to posting the same on the 
departmental bulletin board. 



27 

ARTICLE 21 – Personal Leave Time 

Each calendar year, employees shall receive thirty six (36) hours of Personal Leave Time. 
A maximum of 40 hours may be carried over on a calendar year basis. Personal Leave Time is 
not compensable at any time.  

Requests for the use of Personal Leave Time may be made in hourly increments and must 
receive a response within three (3) business days after it is received. Denied requests for Personal 
Leave Time shall be in writing and contain an explanation for the denial. 

ARTICLE 22 - No-Strike Clause 

No lock-out of employees shall be instituted by the Employer during the term of this 
Agreement. 

No strike of any kind shall be caused or sanctioned by the Union during the term of this 
Agreement. 

ARTICLE 23 - Uniforms and Equipment 

Section 23.1 Equipment 

The County will provide semi-automatic handguns, as per State Statutes, also ammunition 
and any other necessary weapons to all Deputies. 

All uniformed employees will be furnished uniforms, accessories and equipment as listed 
below: 

Deputy Sheriff 

One (1) all weather jacket 
Four (4) trousers 
One (1) tie 
Two (2) shirts - long sleeve 
Three (3) shirts - short sleeve 
One (1) winter pile hat 
One (1) pair shoes  
One (1) general duty helmet 
One (1) set protective body armor 
One (1) raincoat 
One (1) set of badges (one (1) shirt badge and one (1) hat badge) 
Accouterments of rank and affiliation (patches & chevrons) 
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Equipment 

One (1) weapon 
One (1) handcuff set 
One (1) leather set (holster, cartridge case, garrison belt, and handcuff holder and baton 
holder) 
One (1) baton 
Radios 
IVC booklet annually 
ILCS Criminal Code booklet annually 
Flashlight 

Jail Deputy 

One (1) short jacket 
Four (4) trousers 
One (1) tie 
Two (2) shirts - long sleeve 
Three (3) shirts - short sleeve 
One (1) badge 

Equipment 

Flash light 
One (1) pair of shoes 
One (1) set of badges (one shirt badge and one hat badge) 
Accouterments of rank and affiliation (patches and chevron) 

Communication Officer and Jail Technician 

One (1) short jacket 
Four (4) trousers 
One (1) tie 
Two (2) shirts - long sleeve 
Three (3) shirts - short sleeve 
One (1) badge 

Replacement uniforms, accessories and equipment for uniformed employees shall be 
provided by the Sheriff’s Department according to the following limitations: 
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Section 23.2 Protective Body Armor 

Protective body armor will be replaced at the employer's cost every five (5) years, after 
initial issuance. 

Section 23.3 Clothing Allowance 

The County shall provide an annual clothing allowance to all employees covered under this 
contract. Said allowances shall apply to respective employees as follows: 

l . $850.00 per year to all commissioned, uniformed deputy sheriffs 
2. $600.00 per year to all commissioned, uniformed jail deputy sheriffs, and $450.00 

to all telecommunicators and console operators 
3. $1,300.00 per year to all commissioned, non-uniformed deputy sheriffs 

This allowance shall be used by the employee to purchase and maintain attire so as to 
maintain a professional and respectable appearance. The employer shall also make readily 
available to those employees authorized these clothing allowances, the costs of those items 
purchased as well the employee's remaining balance. Such notice shall be provided in written form 
if so requested by the employee at the time of each purchase. 

Items authorized for purchase from this clothing allowance shall include, but not be limited 
to, any items which had been initially issued to the employee upon hire. A rechargeable flashlight, 
a rechargeable flashlight charger, rechargeable flashlight bulbs, and rechargeable flashlight 
batteries shall also be items approved for purchase with this allowance. Other job related supplies, 
tools, or equipment shall be authorized for purchase at the discretion of the employer. 

Section 23.4 Return of Uniforms and Equipment 

Members of the bargaining unit shall return to the Sheriff s Office any item which has been 
issued to a member for which the Sheriff’s Office has paid or which was provided at the expense 
of the Sheriff’s Office and not the member. 

ARTICLE 24 - Damage to Personal Property 

A. Each employee covered by the Agreement, upon meeting the conditions indicated 
under Section "B" of this Article, subject to the limitations set forth under Section "C" of this 
Article, shall be reimbursed for personal property damaged in the performance of duty. 

B. Conditions of Replacement 
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l. No item will be replaced which can practicably and economically be 
repaired. Judgment as to whether an item should be replaced or repaired will 
be determined by the Sheriff. The cost for repair will be paid by the County 
upon submittal of a receipt or invoice to the Sheriff. 

2. Immediately upon ending his/her tour of duty on the day of the incident 
which causes damage to personal property, the employee must report in 
writing to his/her immediate supervisor. In the event the employee is injured 
or otherwise unable to complete his/her tour of duty, then written 
notification shall be made in a reasonable amount of time thereafter. 

3. The circumstances surrounding the damage must be stated in the written 
report. 

4. The damage must have been suffered in the performance of duty. 

5. Witnesses to the damage must be included if applicable. 

6. The property damaged must be described as accurately as possible. 

7. Reimbursement will not be paid until the employee submits a receipt or 
invoice indicating he/she has repaired or replaced the damaged property, 
stating the date and cost of repair or replacement. 

C. Limitations as to the items of property which shall be repaired or replaced and the 
maximum amounts for which the County will be liable: 

Eyeglasses or contact lenses  $200.00 
Shoes  $75.00 
Wrist watches or pocket watches $75.00 
Hairpieces or wigs  $300.00 
Shirt or blouse  $50.00 
Trousers or skirt $50.00 
Suit or dress  $200.00 
Jacket or coat  $150.00 
Belt, tie or scarf $15.00 
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ARTICLE 25 – Miscellaneous 

Section 25.1 Retirement Badge 

As a token of their years of faithful service, all retiring employees covered by this 
Agreement shall be presented with an official Retirement Badge, paid for by the Employer, upon 
their retirement. 

ARTICLE 26 - Americans with Disabilities Act 

The Employer will take all actions necessary to comply with all the relevant and applicable 
provisions of the Americans with Disabilities Act (ADA), which may include making at reasonable 
accommodation in response to a request from a qualified disabled employee. Examples of 
reasonable accommodations may include, but are not limited to, the following: changing work 
schedules; reassigning duties, or placing a qualified employee in a different available position. If 
any of these actions conflict with the provisions of this Agreement, the Employer and the Union 
will meet and bargain over any proposed changes or exceptions to the terms of this Agreement. 

ARTICLE 27 - Compliance with Law 

Should any Court hold any part of this Agreement invalid, such decision shall not 
invalidate any other part of this Agreement. The employer and the Union shall comply with any 
and all Federal and State statutes. Additionally, the Parties shall meet and negotiate the impact of 
any such Court ruling and/or legislation that invalidates any portion of this Agreement. 

In the event that qualified immunity is eliminated through the legislative process during 
the term of this contract, the Parties to this Agreement agree to reopen the contract to negotiate 
the impact of the new law eliminating qualified immunity. 

ARTICLE 28 - Duration of Agreement 

This Agreement shall go into effect retroactively on December 1, 2020 and shall continue 
to be in full force and effect until November 30, 2023. The parties to this Agreement hereby 
agree to begin meeting for the purpose of negotiating a new agreement no later than April 1, 
2023. 

In the event any provision or provisions of this Agreement is, or is held to be, invalid by 
law, such provision or provisions shall be null and void as between the parties hereto, but the 
remainder of this Agreement shall remain in full force and effect. 
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IN WITNESS WHEREOF, the parties hereto have affixed their hands and seal this 
_______ of _________________________________, _____________________. 

FOR THE COUNTY:  FOR THE UNION: 

__________________________________  ____________________________________ 
Chairman, Madison County Board Policemen’s Benevolent & Protective 

Association of Illinois Labor Committee 

__________________________________ 
Sheriff, Madison County 

Madison County Policemen’s Benevolent & Protective 
Negotiating Committee Association of Illinois Labor Committee 

Negotiating Committee 

__________________________________ ____________________________________ 

__________________________________ ____________________________________ 

__________________________________ ____________________________________



 

8.50%

12/1/2020 1.50%
Base 5 Yrs 10 Yrs 15 Yrs 20 Yrs 25 Yrs 30 Yrs 

6.50% 13.00% 18.50% 20.00% 21.50% 23.00%
Patrol Division
Probationary Deputy (1-6 mo) $57,179.20

$27.49
Probationary Deputy (7-12 mo) $60,507.20

$29.09
Deputy Sheriff $67,288.00 $71,656.00 $76,044.80 $79,726.40 $80,745.60 $81,764.80 $82,763.20

$32.35 $34.45 $36.56 $38.33 $38.82 $39.31 $39.79
Sergeant $73,008.00 $77,750.40 $82,492.80 $86,507.20 $87,609.60 $88,712.00 $89,793.60

$35.10 $37.38 $39.66 $41.59 $42.12 $42.65 $43.17
Lieutenant $79,206.40 $84,364.80 $89,502.40 $93,849.60 $95,056.00 $96,241.60 $97,427.20

$38.08 $40.56 $43.03 $45.12 $45.70 $46.27 $46.84
Captain $85,945.60 $91,540.80 $97,115.20 $101,836.80 $103,126.40 $104,416.00 $105,705.60

$41.32 $44.01 $46.69 $48.96 $49.58 $50.20 $50.82
Communications Division
Prob. Comm Officer (1-6 mo) $54,163.20

$26.04
Prob. Comm Officer (7-12 mo) $57,366.40

$27.58
Communicatin Officer $63,772.80 $67,912.00 $72,072.00 $75,566.40 $76,523.20 $77,480.00 $78,436.80

$30.66 $32.65 $34.65 $36.33 $36.79 $37.25 $37.71
Communicatin Supervisor $69,201.60 $73,694.40 $78,208.00 $81,993.60 $83,033.60 $84,073.60 $85,113.60

$33.27 $35.43 $37.60 $39.42 $39.92 $40.42 $40.92
Jail Division
Prob. Jail Tech (1-6 mo) $49,857.60

$23.97
Prob. Jail Tech (7-12 mo) $52,811.20

$25.39
Jail Technician $58,635.20 $62,441.60 $66,248.00 $69,492.80 $70,366.40 $71,240.00 $72,113.60

$28.19 $30.02 $31.85 $33.41 $33.83 $34.25 $34.67
Prob. Jail Officer (1-6 mo) $54,163.20

$26.04
Prob. Jail Officer (7-12 mo) $57,366.40

$27.58
Jail Officer $63,772.80 $67,912.00 $72,072.00 $75,566.40 $76,523.20 $77,480.00 $78,436.80

$30.66 $32.65 $34.65 $36.33 $36.79 $37.25 $37.71
Jail Sergeant $69,201.60 $73,694.40 $78,208.00 $81,993.60 $83,033.60 $84,073.60 $85,113.60

$33.27 $35.43 $37.60 $39.42 $39.92 $40.42 $40.92
Jail Lieutenant $75,088.00 $79,976.00 $84,843.20 $88,982.40 $90,105.60 $91,228.80 $92,352.00

$36.10 $38.45 $40.79 $42.78 $43.32 $43.86 $44.40
Jail Captain $81,473.60 $86,777.60 $92,060.80 $96,553.60 $97,760.00 $98,987.20 $100,214.40

$39.17 $41.72 $44.26 $46.42 $47.00 $47.59 $48.18

RANK SEPARATION

YEAR 1--FY 2021

Appendix A
Wage Scale Tables
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8.50%

12/1/2021 2.50%
Base 5 Yrs 10 Yrs 15 Yrs 20 Yrs 25 Yrs 30 Yrs 

6.50% 13.00% 18.50% 20.00% 21.50% 23.00%
Patrol Division
Probationary Deputy (1-6 mo) $58,614.40

$28.18
Probationary Deputy (7-12 mo) $62,025.60

$29.82
Deputy Sheriff $68,972.80 $73,465.60 $77,937.60 $81,723.20 $82,763.20 $83,803.20 $84,843.20

$33.16 $35.32 $37.47 $39.29 $39.79 $40.29 $40.79
Sergeant $74,838.40 $79,705.60 $84,572.80 $88,691.20 $89,814.40 $90,937.60 $92,060.80

$35.98 $38.32 $40.66 $42.64 $43.18 $43.72 $44.26
Lieutenant $81,182.40 $86,465.60 $91,728.00 $96,200.00 $97,427.20 $98,633.60 $99,860.80

$39.03 $41.57 $44.10 $46.25 $46.84 $47.42 $48.01
Captain $88,088.00 $93,808.00 $99,548.80 $104,374.40 $105,705.60 $107,036.80 $108,347.20

$42.35 $45.10 $47.86 $50.18 $50.82 $51.46 $52.09
Communications Division
Prob. Comm Officer (1-6 mo) $55,515.20

$26.69
Prob. Comm Officer (7-12 mo) $58,801.60

$28.27
Communicatin Officer $65,374.40 $69,617.60 $73,881.60 $77,459.20 $78,457.60 $79,435.20 $80,412.80

$31.43 $33.47 $35.52 $37.24 $37.72 $38.19 $38.66
Communicatin Supervisor $70,928.00 $75,545.60 $80,142.40 $84,052.80 $85,113.60 $86,174.40 $87,235.20

$34.10 $36.32 $38.53 $40.41 $40.92 $41.43 $41.94
Jail Division
Prob. Jail Tech (1-6 mo) $51,105.60

$24.57
Prob. Jail Tech (7-12 mo) $54,121.60

$26.02
Jail Technician $60,091.20 $64,001.60 $67,912.00 $71,198.40 $72,113.60 $73,008.00 $73,902.40

$28.89 $30.77 $32.65 $34.23 $34.67 $35.10 $35.53
Prob. Jail Officer (1-6 mo) $55,515.20

$26.69
Prob. Jail Officer (7-12 mo) $58,801.60

$28.27
Jail Officer $65,374.40 $69,617.60 $73,881.60 $77,459.20 $78,457.60 $79,435.20 $80,412.80

$31.43 $33.47 $35.52 $37.24 $37.72 $38.19 $38.66
Jail Sergeant $70,928.00 $75,545.60 $80,142.40 $84,052.80 $85,113.60 $86,174.40 $87,235.20

$34.10 $36.32 $38.53 $40.41 $40.92 $41.43 $41.94
Jail Lieutenant $76,960.00 $81,972.80 $86,964.80 $91,208.00 $92,352.00 $93,516.80 $94,660.80

$37.00 $39.41 $41.81 $43.85 $44.40 $44.96 $45.51
Jail Captain $83,512.00 $88,940.80 $94,369.60 $98,966.40 $100,214.40 $101,462.40 $102,710.40

$40.15 $42.76 $45.37 $47.58 $48.18 $48.78 $49.38

RANK SEPARATION

YEAR 2--FY 2022
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8.50%

12/1/2022 3.00%
Base 5 Yrs 10 Yrs 15 Yrs 20 Yrs 25 Yrs 30 Yrs 

6.50% 13.00% 18.50% 20.00% 21.50% 23.00%
Patrol Division
Probationary Deputy (1-6 mo) $60,382.40

$29.03
Probationary Deputy (7-12 mo) $63,876.80

$30.71
Deputy Sheriff $71,032.00 $75,649.60 $80,267.20 $84,177.60 $85,238.40 $86,299.20 $87,360.00

$34.15 $36.37 $38.59 $40.47 $40.98 $41.49 $42.00
Sergeant $77,084.80 $82,097.60 $87,110.40 $91,353.60 $92,497.60 $93,662.40 $94,806.40

$37.06 $39.47 $41.88 $43.92 $44.47 $45.03 $45.58
Lieutenant $83,616.00 $89,044.80 $94,494.40 $99,091.20 $100,339.20 $101,587.20 $102,856.00

$40.20 $42.81 $45.43 $47.64 $48.24 $48.84 $49.45
Captain $90,729.60 $96,636.80 $102,523.20 $107,515.20 $108,867.20 $110,240.00 $111,592.00

$43.62 $46.46 $49.29 $51.69 $52.34 $53.00 $53.65
Communications Division
Prob. Comm Officer (1-6 mo) $57,179.20

$27.49
Prob. Comm Officer (7-12 mo) $60,569.60

$29.12
Communicatin Officer $67,329.60 $71,697.60 $76,086.40 $79,788.80 $80,787.20 $81,806.40 $82,825.60

$32.37 $34.47 $36.58 $38.36 $38.84 $39.33 $39.82
Communicatin Supervisor $73,049.60 $77,792.00 $82,555.20 $86,569.60 $87,651.20 $88,753.60 $89,856.00

$35.12 $37.40 $39.69 $41.62 $42.14 $42.67 $43.20
Jail Division
Prob. Jail Tech (1-6 mo) $52,644.80

$25.31
Prob. Jail Tech (7-12 mo) $55,744.00

$26.80
Jail Technician $61,900.80 $65,915.20 $69,950.40 $73,361.60 $74,276.80 $75,212.80 $76,128.00

$29.76 $31.69 $33.63 $35.27 $35.71 $36.16 $36.60
Prob. Jail Officer (1-6 mo) $57,179.20

$27.49
Prob. Jail Officer (7-12 mo) $60,569.60

$29.12
Jail Officer $67,329.60 $71,697.60 $76,086.40 $79,788.80 $80,787.20 $81,806.40 $82,825.60

$32.37 $34.47 $36.58 $38.36 $38.84 $39.33 $39.82
Jail Sergeant $73,049.60 $77,792.00 $82,555.20 $86,569.60 $87,651.20 $88,753.60 $89,856.00

$35.12 $37.40 $39.69 $41.62 $42.14 $42.67 $43.20
Jail Lieutenant $79,268.80 $84,427.20 $89,564.80 $93,932.80 $95,118.40 $96,304.00 $97,510.40

$38.11 $40.59 $43.06 $45.16 $45.73 $46.30 $46.88
Jail Captain $86,008.00 $91,603.20 $97,198.40 $101,920.00 $103,209.60 $104,499.20 $105,788.80

$41.35 $44.04 $46.73 $49.00 $49.62 $50.24 $50.86

RANK SEPARATION

YEAR 3--FY 2023
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Appendix B 

GRIEVANCE 
(use additional sheets where necessary) 

Department:  _____________________  Date Filed:  __________________________________ 

Grievant’s Name:  _____________________________________________________________________ 
Last  First  M. I. 

STEP ONE 
Date of incident or Date Knew of Facts Giving Rise to Grievance:  _______________________________ 
Article(s) and Section(s) of Contract violated:  _______________________________________________ 
Briefly state the facts:  __________________________________________________________________ 
_____________________________________________________________________________________ 
_____________________________________________________________________________________ 
Remedy Sought:  ______________________________________________________________________ 
_____________________________________________________________________________________ 
Given To:  __________________________________ Date/Time:  _____________________________ 

___________________________________________ _______________________________________ 
Grievant’s Signature  PBLC Representative Signature 

EMPLOYER STEP ONE RESPONSE 
_____________________________________________________________________________________ 
_____________________________________________________________________________________ 
_____________________________________________________________________________________ 

___________________________________________ _______________________________________ 
Employer Representative Signature Position 

____________________________________________ _______________________________________ 
 Person to Whom Response Given    Date 

STEP TWO 
Reasons for Advancing Grievance:  ________________________________________________________ 
_____________________________________________________________________________________ 
_____________________________________________________________________________________ 

Given To:  _________________________________ Date/Time:  _____________________________ 

___________________________________________ _______________________________________ 
Grievant’s Signature  PBLC Representative Signature 

EMPLOYER’S STEP TWO RESPONSE 
_____________________________________________________________________________________ 
_____________________________________________________________________________________
_____________________________________________________________________________________ 

___________________________________________ _______________________________________ 
Employer Representative Signature Position 



37 

___________________________________________ _______________________________________ 
 Person to Whom Response Given   Date 

STEP THREE 
Reasons for Advancing Grievance:  ________________________________________________________ 
_____________________________________________________________________________________ 
_____________________________________________________________________________________ 
Given To:  _________________________________ Date/Time:  _____________________________ 

_________________________________________ _______________________________________ 
Grievant’s Signature  PBLC Representative Signature 

EMPLOYER STEP THREE RESPONSE 
_____________________________________________________________________________________ 
_____________________________________________________________________________________ 
_____________________________________________________________________________________ 

___________________________________________ _______________________________________ 
Employer Representative Signature Position 

___________________________________________ _______________________________________ 
 Person to Whom Response Given   Date 

STEP FOUR 
Reasons for Advancing Grievance: ________________________________________________________ 
_____________________________________________________________________________________ 
_____________________________________________________________________________________ 
Given To:  _________________________________ Date/Time:  _____________________________ 

_____________________________________________ _______________________________________ 
Grievant’s Signature  PBLC Representative Signature 

EMPLOYER’S STEP FOUR RESPONSE 
_____________________________________________________________________________________ 
_____________________________________________________________________________________ 
_____________________________________________________________________________________ 

________________________________________ _______________________________________ 
Employer Representative Signature Position 

________________________________________ _______________________________________ 
 Person to Whom Response Given   Date 

REFERRAL TO ARBITRATION by The Policemen’s Benevolent Labor Committee 

 __________________________________________ _______________________________________ 
Person to Whom Referral Given  Date 

 __________________________________________________  
PB&PA Labor Committee Representative
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